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Greetings,

Thank you for your interest in our department! In this packet you will find in-
formation on both fire and EMS volunteering, as well as an application to be
filled out and returned to the fire station or given to a firefighter or EMT if you
are interested.

Our department performs both fire and emergency medical service duties,
and it should be noted that volunteers are not required to do both. You are
welcome to volunteer for both duties if you desire, or you can devote your
time to one or the other. For those who just want to help out and may not
necessarily want to be a firefighter or an EMT, you can also join as a support
member. College students or students between high school and college,
check out our resident program.

Information on being a support volunteer can be found on the next
page.

Contents

Section 1: Fire Volunteering

Section 2: EMS Volunteering*

* EMS volunteers are paid a stipend per call.
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Section 4: EMT Student

Section 5: Resident Program




Red Lodge Fire Rescue
Support Volunteers

Do you want to serve the community, but do not wish to be an EMT or perform
firefighting duties? We have a place for you! In addition to emergency medical
technicians and firefighters, Red Lodge Fire Rescue relies upon support person-
nel for assorted duties, including but not limited to:

« Assisting command staff in the command post.

Teaching CPR and/or first aid classes.

Shuttling equipment and personnel during incidents.

Assisting with rehab of firefighters during incidents.

Answering telephones and assisting in the station during large incidents.
Other duties that do not require specific firefighting or EMS training.

While not directly involved in firefighting or treating patients, these support posi-
tions are no less important than that of a firefighter or EMT, and are essential
during large-scale incidents. Having support personnel available frees up fire-
fighters and EMT’s to perform their specific duties.

Oftentimes, support personnel would gather at the station during an incident and
await assignment, which could be a variety of duties. No emergency service ex-
perience is required, and training is minimal, making these positions ideal for
those who don’t wish to or are unable to fulfill the duties of a firefighter or EMT,
or don’t have the time to commit to the monthly training required of those posi-
tions.

If you want to give to the community and serve a noble cause, but are unsure if
you would like being a firefighter or EMT, this could be the position for you!

A
Red Lodge

MONTANA




Red Lodge Fire/EMS
Officers

An organization is only as good as it's leadership, and we are fortunate to have
a great group of officers leading our department. Only four of our officers are
full-time employees of the fire department, the rest are dedicated, skilled volun-
teers who consistently perform above and beyond the call of duty to fulfill their
duties as officers and to set examples for other department members.

You may recognize some of the names below. They are not only highly dedi-
cated members of the department but are also your friends, neighbors, local
business owners or people you pass on the street every now and then.

Fire Chief: Tom Kuntz
Deputy Fire Chief: Aaron McDowell*

Assistant Chiefs: Jim Avent
Mike Majerus
Tim Ryan*
Kyle Starr*

Captains: Greg Fox
Bill Jones
Brian Luoma
Jon Trapp*

Lieutenants: Tyler Rae
Trent Emineth
Sarah Ewald
Chuck Sallade
Matt Desarro

* Full-time employee




Red Lodge Volunteer Firefighter's Association
Red Lodge EMS Volunteers

Dear Applicant,

Thank you for your interest in volunteering with Red Lodge Fire Rescue. The vol-
unteer organizations within the department are represented by the Red Lodge Vol-
unteer Firefighters Association and the Red Lodge EMS Volunteers. The position
of firefighter or EMT is one of tremendous responsibility and individual dedication.
Being a firefighter or EMT demands a great deal from each individual.

Because of your interest in our department, and in anticipation of possible ques-
tions you may have, we have prepared this packet of material for you to review.

Our department is held in the highest esteem by our community. We are a pro-
gressive organization that maintains a high level of professionalism and expertise.
Becoming a member of our firefighting and/or EMS team carries with it not only tre-
mendous responsibility, but it also carries a lot of personal pride. This department
is very proud of the men and women who are part of the organization. The indi-
viduals you will meet are highly motivated and committed to improving our commu-
nity. We constantly strive to enhance, upgrade, and improve the level of fire pro-
tection and emergency services we provide.

We hope the information contained herein is helpful to you and your family. Should
you have further questions please do not hesitate to contact us or stop by the sta-
tion. If you would like to apply to become a member, please fill out the attached
application and return it to the station, a firefighter or EMT.

Sincerely,

Tom Kuntz Aaron McDowell
Fire Chief Deputy Chief



Are You the Volunteer ?

The volunteer is:

A teacher, student, farmer, businessman, nurse, carpenter, restaurant owner,
banker, office worker, husband, wife, son or daughter.

An individual who makes a personal sacrifice of their time.

An individual who performs in a firefighter capacity not for monetary reward but
purely for the satisfaction of helping others.

An individual who performs well under pressure and finds satisfaction in facing
sometimes seemingly unconquerable challenges.

An individual who wants to make a contribution to his or her community.

An individual who is gratified by a simple statement of "Thank you for your help".
An individual who enjoys the challenges and excitement of life.

An individual who finds social gratification in being a member of a group of indi-
viduals bound together by a common goal or desire.

An individual who is willing to face the extremes of weather both day and night
when a home maybe threatened by fire or a life maybe in trouble.

An individual who desires to be a part of one of the most professionally oriented
organizations in their community.

An individual to whom a young child or older adult can look up to for help.

An individual who is willing to be an educator and a friend.

An individual who inspires others by their dedication, selflessness, and depend-
ability.

An individual who goes beyond the normal daily routine and faces the chal-
lenges of tomorrow - - today.

THIS INDIVIDUAL COULD BE YOU!



Why Volunteer?
Why not!

Ask any volunteer firefighter or EMT why they accept the challenges they do. What
was the turning point in their decision to become a volunteer firefighter or EMT?
Each one will tell you in their own words, that being a part of the fire/EMS depart-
ment fulfills a basic and personal human need. . . the need to contribute to a worth-
while endeavor and to help others. As firefighters and EMT’s work to fulfill their
need to help others, they also meet the ever-growing needs of their community.

We all have a need to feel important. We want to accomplish certain goals in our
lives and grow as a person. We seek challenges in our life, excitement from our
daily routines, and a chance to form new and lasting friendships with individuals
who have common goals. Volunteer firefighting and EMS provides all of these op-
portunities. As a volunteer firefighter or EMT, you will enjoy achievements, gain in-
creased self-respect, receive personal and community recognition, but most impor-
tantly receive the rewards that come from helping others. Yes, firefighting and EMS
is hard work but time spent with fellow firefighters and EMT’s is enjoyable and
builds a sense of teamwork and accomplishment.

Firefighting and EMS is very demanding of an individual. Many hours of training are
involved, requirements must be met and regulations and standards are to be up-
held. Our volunteer firefighters are not compensated in the traditional way for their
efforts. There is no paycheck, no monetary bonus, or financial incentive to work
harder. Our volunteer EMT’s receive only a small stipend for their time. However,
there is a reward! It comes from the pride the volunteer receives both individually
and as part of an organization. It comes from the feeling of being a part of a team
effort, which you will enjoy. It comes in the form of a friendly handshake from a
grateful citizen or a mother's smile of gratitude. The child's awe as they see the in-
side of a fire truck or ambulance, getting to blow the siren or seeing the flashing red
lights while talking to one of their heroes. The smile from a neighbor, friend or fam-
ily member in your community who congratulates you on being a part of a thriving,
valuable and irreplaceable community organization.

Why volunteer? Look inside yourself. If you have a desire to help others, experi-
ence the excitement that comes from a job well done, and have pride in yourself
and others just like you, you will find the answer. Volunteer firefighting or EMS will
never make you rich monetarily. Those who have come before you will tell you that
no amount of money is worth the fulfilment of the basic need to help and be of ser-
vice to others. There is no price on that.



iunteer
Firefighter




Who Can Be a Volunteer Firefighter?

Applicants for the position of volunteer firefighter must be 18 years or older and should be in
good physical and mental health. The applicant must possess a current Montana driver's li-
cense, have a good driving record, and may not have a criminal record. A question that if often
asked by applicants is: "Will | be required to respond to every call or be available 24 hours a
day?" The answer is NO! Your ability to respond is extremely important. Generally, availability to
respond to emergency calls is important, however, the fire department understands some indi-
viduals may be at work, school or out of town which prohibits their ability to respond to every inci-
dent. Your availability at other times is necessary and appreciated. Your attendance at required
training sessions during your recruit and probationary period, ability to respond, work schedules,
etc. will be evaluated during the interview process on an individual basis. We ask that you usually
available to attend our meetings and trainings held on Monday nights from 7:00pm to 10:00pm.

How Do | Apply?

You are required to complete and file an application you were provided. Your application will be
reviewed by the fire department and you will be notified when we would like you to complete the
interview process. During your interview you will meet with a panel of firefighters and any further
questions you may wish to have answered can be done during this interview. There will be a
background check completed on each applicant. It is important that all information requested on
the application be completed in detail. Becoming a member of the fire department's team re-
quires careful selection. The selection process is designed to help the department recruit men
and women who will become the safest and most effective firefighters on any emergency scene.
Failure to provide adequate information will be just cause for rejecting your application for mem-
bership. Please provide all information as requested on the application form.

How Will | Be Trained?

As a volunteer firefighter, you will become a member of a team of one of the most respected vol-
unteer organizations in the United States. As a recruit firefighter, you will undergo training that
will provide you with the basic skills of firefighting. This training will be a mixture of lecture, practi-
cal instruction, hands on skills and self-study. During your period as a recruit firefighter, you will
be learning your job skills as a firefighter. This is important to ensure your safety as well as the
safety of other firefighters you will be working with.  Training programs that will be covered dur-
ing your probationary period will include the following recommended topics: Introduction to the
Fire Service, Self-Contained Breathing Apparatus, Ladders, Water Supply, Fire Behavior, Venti-
lation, Fire Hose, Incident Command, Forcible Entry, Rescue Practices, Fire Streams, Firefighter
Safety, and Wild Land Fire Suppression.




The Application Process
Volunteer Firefighter

When someone is interested in joining our team as a volunteer firefighter, there is a structured
process that is undertaken. After some has expressed interest in joining and has been given an
application, the process begins. The stages are given below.

1.

A completed application is received from an interested person and placed on-file with
applications from others who are also interested in joining.

When an adequate number of applications have been received, the fire department will
send out letters to everyone interested inviting them to interview with some of the fire
department officers.

An interview is conducted with each individual applicant by some of the fire department
officers. This gives the applicant a chance to ask any questions they may have, and also
gives the officers an opportunity to get to know you better. Interviews are conducted in
January.

Background checks and driving record checks are conducted.

Applicants who pass the interview, background and driving record checks are then invited
to attend the firefighter recruit academy, which prepares new recruits for their duties as a
firefighter.

After successfully completing the recruit academy, new members then enter the position
of probationary firefighter. During your time as a probationary firefighter, you will be re
quired to demonstrate competency on various firefighting skills. At the end of the 6-month
probation, if you have completed all the required skills and met requirements, you will
move to the rank and status of firefighter.

Red Lodge Firefighters going through recruit academy training
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Who Can Apply?

Applicants for the position of EMS volunteer must be 18 years or older and should be in good physical
and mental health. The applicant must possess a current Montana driver’s license, have a good driving
record, and may not have a criminal record. You do NOT have to be a certified EMT to apply. We will
train you.

A question that is often asked by applicants is: “Will | be required to respond to every call or be available
24 hours a day?” The answer is NO! Your ability to respond is extremely important, but we are very flexi-
ble in how you put in your necessary service hours. Red Lodge EMS operates with personnel on call eve-
ryday. You will sign up for 12 hour or partial shifts as your schedule permits. There is a requirement for a
certain level of activity each year, which is kept reasonable. There is also a requirement to attend at least
half of the monthly meetings and trainings. The details of the annual requirements will be discussed fur-
ther in your interview.

How Do | Apply?

You are required to complete and file an application. Your application will be reviewed by the member-
ship committee and you will be contacted to come in for an interview. During your interview you will meet
two members who form the membership committee, as well as a senior department officer who will an-
swer any questions you may have. The department will complete a background check and a driving re-
cord check. Itis important that all information requested on the application be completed in detail. Be-
coming a member of the Red Lodge EMS Volunteers requires careful selection. The public puts a great
deal of trust in us, and the selection process is designed to help the department recruit men and women
who will become the safest and most effective EMS volunteers on any emergency scene.

Failure to provide adequate information may result in rejection of your application for membership. Please
provide all information as requested on the application form.

How Will | Be Trained?

As an EMS volunteer, you will become a member of a team of one of the most respected volunteer fields
in the United States. As a recruit EMS volunteer, you will undergo training that will provide you with the
basic skills of EMS work. This training will be a mixture of lecture, practical instruction, hands on skills
and self study. During your period as a recruit EMS volunteer, you will be learning your the following rec-
ommended topics:

Introduction to the Emergency Medical Service, Tools and Equipment on the ambulances and quick re-
sponse vehicles, lifting and moving of patients, pre-call preparation, post-call documentation and clean up,
the Incident Command System, and radio communications. You may also be brought into the organiza-
tion and trained as a driver so that you can begin gaining experience immediately.

If you are not already a certified EMT, you will be offered the opportunity to undergo a 120-hour class to
become certified as an Emergency Medical Technician with the National Registry of EMT’s and the State
of Montana. Itis the EMT that provides patient care in an ambulance.

Upon successful completion of your recruit training, you will begin a 6 month period as a probationary
EMT. This period of time will be used to further provide you with the necessary training and skills to be-
come a veteran EMS volunteer. This however, does not end your training. In fact, your service as an
EMS volunteer begins your continuing education to stay abreast of training skills and EMS techniques,
latest equipment and emergency procedures relating to emergency services. You will continue to receive
your training on a regular basis by attending the department training classes offered throughout each
month.



The Application Process
EMS Volunteers

When someone is interested in joining our team as a volunteer EMT, there is a structured proc-
ess that is undertaken. After some has expressed interest in joining and has been given an ap-
plication, the process begins. The stages are given below.

When we receive an application, we send the applicant a letter within one week letting them
know that their application has been received and outlining the next steps in the process.

An interview is scheduled with the applicant, a senior department officer and the membership
committee. A letter is mailed to the applicant notifying them of the date / time of the interview.

An interview is conducted with the applicant. This gives the applicant a chance to ask any
questions they may have, and also gives the us an opportunity to get to know the applicant.

Applicants are notified of the committee’s decision within one week of the interview, contin-
gent on the results of the criminal background and driving record checks.

New recruits are then assigned a captain and lieutenant who will mentor them and help
through the process of becoming a new member of the department.

Criminal background checks and driving record checks are conducted. Once these checks
are complete, the recruit is eligible to start riding along on calls to start obtaining experience
by observing how things operate on actual medical calls.

Applicants who have been accepted into the department and have passed the criminal back-
ground and driving checks are then scheduled to go through our EMS recruit academy, which
is typically held over 2 days. The recruit academy covers such areas as department policies/
procedures, radio procedures, ambulance operation/orientation and other topics specific to
our department. The scheduling of the recruit academy is flexible to an extent to best meet
the needs of the recruit class. The recruit academy is mandatory for all new members.

All our EMS volunteers are required to be certified emergency medical technicians (EMT’s).
To obtain this certification, EMS volunteers will be put through a EMT course, which is typi-
cally done in-house. The course is 120 hours long (per national requirements) and is usually
held two evenings a week for 4-6 months. The course covers CPR, bleeding control, spinal
immobilization, basic emergency medical care, safety and prepares persons to be an ambu-
lance crewmember. After successfully completing the EMT course, students may then sit for
the national EMT exam, which is required to be a certified EMT.

After successfully completing the EMS recruit academy and meeting the requirements for re-
cruit, you will promote to the status of probationary member and have six months to fulfill the
requirements for probationary members. After successful completion of the probationary pe-
riod, the member is promoted to active status.

There are structured steps to help guide you as you go through the orientation and initial ranks
as a new member. And like stated above, you will have a mentor/s who will be there every step
of the way to help you. We want you to succeed!



Full-Time Career Staff

Red Lodge Fire Rescue employs four full-time personnel who function in a variety of duties. Our full-
time staff members are all advanced-life-support (ALS) providers who provide paramedic-level care
on medical calls. They are also critical in keeping the department and it's nearly 90 members organ-
ized, trained and moving forward.

Full-time career members enjoy a lot of benefits in working at Red Lodge Fire Rescue, including:

Competitive Pay
Montana Firefighters Retirement System (full retirement after 20 years of service)
Health Insurance
Progressive EMS Protocols
Excellent Work Environment
Input on Protocols and Department Procedure
Top-of-the-Line Equipment
Ample Training Opportunities
And More!

Applications are only accepted when there is an open position. Avail-
able full-time positions will be posted at www.redlodgefire.com
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EMT Class

Red Lodge Fire Rescue holds at least one in-house EMT-basic class per year that meets the re-
quirements set by the National Registry of Emergency Medical Technicians (NREMT). The class is
120 hours in length per NREMT standards and lasts 4-6 months. It is typically held over two eve-
nings during the week, though sometimes it is held each Saturday or Sunday if it works best for a
particular class.

The EMT-basic class covers a wide variety of topics that help prepare persons for working as an am-
bulance crewmember. Some of these topics include:

Patient assessment
Medical emergencies / treatment
Traumatic injuries / treatment
Basic pharmacology
Safety and well-being of the EMT
Airway management
Bleeding control
CPR
And more!

Students who successfully complete the class are eligible to take the NREMT exam to become na-
tionally certified as an EMT. The class is taught by in-house instructors who have completed the
EMS lead instructor program put on by the State of Montana.

Class Information:

o Costis $500, which includes tuition, books and required materials.

e Cost can be broken up in payments, as long as balance is paid by the end of class, or the
student will not be signed off on to take the NREMT exam.

e The class is typically held in the fall / winter.

For questions regarding EMT classes, contact:

Kyle Starr, RLFR Lead Instructor: 406-425-3508
Aaron McDowell, RLFR Lead Instructor: 406-425-0853



Resident Program

Red Lodge Fire Rescue operates, as able, a resident firefighter / EMT program. The purposes of
the program include better guaranteeing a minimum response of fire / EMS apparatus to emergency
calls, recruitment of volunteer and career personnel, and the opportunity for program participants to
obtain experience in the fire / emergency medical service in exchange for service to Red Lodge Fire
Rescue. The first person to participate in the program did so over the summer of 2010, and the pro-
gram was a success. Participants live in one of the private dorms in the fire station, with free board,
in exchange for service to the department. The station is equipped with comfortable private quar-
ters, a full kitchen, shower/restroom facilities, and a comfortable dayroom. While participating in the
program, participants are able to take part in fire/EMS training as well as get hands-on experience.
The program is overseen by a resident program coordinator, which is one of the full-time staff mem-
bers. All candidates for this program must be approved by the fire chief.

Minimum General Requirements for Participants:

18 years of age or older.

High school diploma or equivalent.

Valid Montana driver’s license.

Verifiable good driving record and pass a criminal background check.
Current Montana EMT license.

Current CPR card.

Participants must adhere to RLFR policy on resident program, May 2010

Additional Requirements for Participants — Fire Division:

e Successful completion of fitness test at the arduous level (pack test) either before or immedi-
ately after admission into the resident program.

e Successful completion of basic wildland firefighter class is required if resident is to be allowed
to go on wildland fires.

Application / Acceptance Process:

e A standard department application must be completed and turned in if not yet on-file, in addi-
tion to the additional form for resident program applicants.

o Complete an interview with department officers to include, at minimum, the fire chief or deputy
chief, and an assistant chief and one association officer from the division/s in which the par-
ticipant is will be working.

o Pass a criminal background check and a driving record check.
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| am applying for the following:

|| Volunteer EMT

EMT Student
Support Volunteer

Full-Time Career Staff ——

Red Lodge

Volunteer Firefighter T

SFIRER

RESCUE

: Resident Program Application for Membership

PERSONAL INFORMATION

Date

Name

Social Security Number (required)

Last First

Present Address

Middle

Street

Mailing Address

City State

Zip Code

Street or PO Box

Phone No.

City State

Zip Code

Daytime Number

E-mail Address:

Evening Number

Are you 18 years old or older?

Cell Phone

Length of residency in the Red Lodge Area?

Have you ever been convicted of a crime or been imprisoned?

Ever applied to be a member before?

When?

Use back if necessary

Referred by

GENERAL INFORMATION

Subjects of Special Study or Research Work

Do you have any special skills to offer?




Activities: (Civic, Athletic, etc.)

You may exclude organizations that indicate your race, creed, sex, age, marital status, color or nation of origin.

US Military or Naval Service Rank

EDUCATION

High school

Date Completed

College

Dates Attended

Degree or diplomas

Trade or technical school

Dates Attended

Degree or diplomas

Emergency Services Experience (if applicable)

1. Name To From Position
Address Phone Reason for leaving
2. Name To From Position
Address Phone Reason for leaving
3. Name To From Position
Address Phone Reason for leaving




CERTIFICATIONS (if applicable)

Type Date Issued Date Expires

EMPLOYMENT ( List below current and last two employers.)

1. Name Years employed Position
Address Phone Reason for leaving
2. Name Years employed Position
Address Phone Reason for leaving
3. Name Years employed Position
Address Phone Reason for leaving

Which of these jobs did you like best?

What did you like most about this job?

REFERENCES, Give the names of 2 persons not related to you, whom you have known for at least 2 years.

1. Name Years Acquainted Relationship




Address Phone

2. Name Years Acquainted Relationship

Address Phone

I certify that all the information submitted by me on this application is true and complete, and I understand that if any false
information, omissions, or misrepresentations are discovered, my application may be rejected and, if I am member, my membership
may be terminated at any time. I understand that firefighting is very physically and emotionally demanding, I am in good physical
condition, and my doctor has cleared me for becoming a firefighter.

In consideration of my membership, I agree to conform to the rules and regulations of the association, the City of Red
Lodge, Red Lodge / Roberts Ambulance District and Red Lodge Rural Fire District #7.

Date Signature
Date Called: Date Interviewed:
Accepted: Yes No Date: Background Check Complete?

Addition Information for Resident Program Applicants Only

Are You Currently a Student? If a Student, What School and Area/s of Study?

DYES D No

For What Length of Time Would You Like to Participate in the Program? Are You Working Towards a Career in the Emergency Services~

) Yes ) No ) Not Sure

When Would You Like to Start the Program?

Why do You Want to Participate in the Resident Program?

For Office Use Only

Resident Application Received: / / By Move-In Date: / /
Interviewed (if applicable): / / By Notes:
Approved by Fire Chief? [JYes [_]No !/

RLFR - Application - 05/16/11 - Previous Versions Obsolete



Red Lodge Fire Rescue

I, hereby authorize the release of any and all information on any crimi-
nal and / or driving record which law enforcement agencies may have in their files concerning me.

I hereby release the Red Lodge Volunteer Firefighter Association, Red Lodge Rural Fire District #7, Red
Lodge EMS Volunteers, the City of Red Lodge, Red Lodge / Roberts Ambulance District and any law enforce-
ment agency receiving this request, their members, and employees from any liability or damage, which may
result from furnishing the information, requested.

Name

Last First Middle Social Security Number (Mandatory)

Present Address

Street City State Zip Code

Mailing Address

Street or PO Box City State Zip Code
Phone No. Date of Birth
Daytime Number Evening Number
Drivers License
Number State Class Expires
Signature Date
Before me personally appeared who says that he/she executed the above in-

strument of his/her own free will and accord, with full knowledge of the purpose therefore.

SWORN AND SUBSCRIBED TO IN MY PRESENCE THIS DAY OF , 20

Notary Public for the State of Montana residing at

RLFR - Release Form - 01/29/11 - Previous Versions Obsolete



